The Brunel Research Culture Seed Fund

Open to Research Staff, the Brunel Research Culture Seed Fund (BRCSF) is to propose, lead and embed projects that
contribute to fostering an inclusive and collaborative research culture at Brunel, linked to the wider external
research culture agenda.

The projects can (and are encouraged to be) broad, encompassing a vast array of themes and initiatives as long as
they can demonstrate added value to Brunel research culture.

The BRCSF aims at improving the research culture at the University. Ongoing issues such as barriers to equality,
diversity and inclusion, narrow definitions of success, uncertain career pathways, a lack of collegiality and
collaboration, unhealthy competition culture and more, all pose a great risk to the research environment in which
we work. They also pose a barrier to attracting and retaining talent as well as protecting individual wellbeing.

Applications to the fund will be assessed by the extent to which the activities are likely to enhance Brunel’s research
culture and have the potential to be rolled out in other areas. The fund will provide support for one-off projects but,
ideally, those projects are aligned to broader purposes and can serve as examples of best practice that could be
rolled out in other entities across the University.

What is the funding for?

Projects could include, but are certainly not limited to, initiatives in the following areas:

o Creating seminar series across divisions and entities to foster collaboration and dialogue;
e Improving access and participation in research for people from underrepresented groups;
e Improving leadership skills across all career stages;

o Furthering representation of underrepresented groups in University committees;

¢ Diversifying reward and recognition across all groups and career stages;

e Training in interdisciplinary techniques;

e Co-



Who can apply?

The BRCSF is open to Research Staff (i.e., postdoctoral researchers, research fellows, senior research fellows etc.).

Applications are open to both individuals and groups and can be intra-or interdisciplinary, as long as they can
demonstrate enhancement to research culture at Brunel.

We recognise that our research staff have a diverse range of backgrounds and experiences and warmly encourage
applications from everyone in those communities, including those groups who are under-represented in research at
our institution.

Doctoral Researchers and academic staff are not eligible to apply.

Application Process

The BRCSF is an open call with a rolling deadline. However, all funds need to be spent by the end of the financial year,
31t July 2025.

The Application Form must be submitted electronically to Victoria.Schuppert@brunel.ac.uk. A small selection panel in
the Graduate School will assess the application and come back to applicants within two weeks of submission.

If you would like to discuss your application prior to submission, please contact Dr Victoria Schuppert (Senior
Researcher Developer for Research Staff) in the Graduate School.

Selection Process

The Graduate School will consider all applications and successful applicants will be notified within two weeks.

The panel will consider:

e Whether the project fits the strategic aim of the fund;

o The potential impact of the project on enhancing research culture;

e The potential for the activities to be rolled out in other areas of the University;
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