
 
 1 

Brunel University London 8-year Report – EU HR Excellence in Research 

1. Institutional Context  

Brunel University London (BUL) acquired the EU HR Excellence in Research award in 2011. For the scope of this review, 
we define researchers as those primarily employed to undertake research on fixed-term or open-ended contracts 
(research staff / ECRs, n = 160), recognising that our development of both doctoral researchers and those supervising 
and managing them is essential to this pipeline of talent. This report provides an update on activity since our previous 
internal review (2017). 

Brunel’s disciplinary-based research is primarily organised in research centres and departments in three multi-
disciplinary colleges – the College of Business, Arts and Social Sciences, College of Engineering, Design and Physical 
Sciences and the College of Health and Life Sciences. Over the last two years, the University has undergone a number 
of core strategic developments, including a strategic review of research in 2018. This inclusive process collated views 
from all university staff through focus groups, workshops and surveys
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during 2018 / 2019 in order to revise promotions criteria for research staff and review fixed-term contracts. These 
various meetings have acted to collate opinions, sense-check developments and ensure that decisions are informed by 
the researchers themselves and a range of key internal stakeholders. We also continue to have three protected places 
on the University’s Senate for research staff representatives, who are also part of CIG. 

Surveys: The University participates in both CROS and PIRLS biannually and has done so since 2009 (CROS) / 2011 

(PIRLS), with findings reported to relevant committees at various levels, including Research and Knowledge Transfer 

Committee. In addition to PIRLS, the University runs its own biannual staff survey – Brunel Voice (BV) (2015 – 2019). 

This year, the timing of Brunel Voice for the third time, overlapped with that 
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APPENDIX 

 

Glossary 

APEX – Academic Practice and Professional Excellence Framework 

AS SAT – Athena SWAN Self-Assessment Team 

BAME – Black Asian Minority Ethnic 

BUL – Brunel University London 

BV – Brunel Voice (internal university staff survey) 

CIG – (Researcher) Concordat Implementation Group 

CROS – Careers in Research Online Survey 

CWTS – Centre for Science and Technology Studies 

E&D – Equality and Diversity 

EDI – Equality, Diversity and Inclusion 

GCRF – Global Challenges Research Fund 

GS – Graduate School 

HR – Human Resources 

HRE – HR Excellence (in Research) 

LGBT – Lesbian, Gay, Bi-
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